OS LDCE: MAS Division

1. The Staff Benefit Fund is used for:

% dAfhe %3 &1 3990 fhasd faw fFar smar 72

a1 Sl Hev HS THH&HTS LWTUG HSULG H M GI?

A) Canteen facilities / %heleT Gt / &H650Tle 65T 61F S &61

B) Children's scholarships / el Sl SEGMT / GLPHE0 S S @ SHST6T 2561505 TN s
C) Sports activities / @ef rfataferar / elememum @ HsLD6Y &6l

D) All of the above / 3T T / GLOGEL MG GILD

2. Privilege Ticket Orders (PTO) can be availed by:

faey feshe 3mmeer (PTO) &It o Fhar g?

QG 195605 I),6M6v0T (PTO) 6TEUT 6T GILIM6LITLD?

A) Only serving staff / &% TaRd ®#aRT / L (HLD UettNuNeL 2_eTareuj&ern

B) Only family members / shael 9TRETRS HeET / DL (BLD G(HLDU 2 mILITN6uTT& el
C) Retired staff and their dependents as per rules / TAI#! & AR QaTfdd T 3eTeh
A / NS&e6iTLILG. 6116 QUMMEUTEHET DMHMILD FTIjhHS 6T &6

D) Any person / 1§ Y egferd / WM (LD

3. Seniority for promotion is based on:

Tt & fow afitssar B R amenRa g &2

ugeall 2.WGe|5E WHSHeu eTHeL g LLmL LTS &HSULG SHME)?
A) Age / 3Tg / QILIG)

B) Exam marks / 93181 37h / GG 6y LOSLIQLIGTT S 61T

C) Date of entry and service / AR fafr g Qar 31afer / CFeme [hlemev LOMHM)ILD
BIMLOW|LD G5

D) Qualification / JIIT / §G&)

4. A staff may appeal a penalty order within:
&3 MY & fFaATE FHAAH) fhaa e & ofiaw srdfier FT aFar g2

2aTL 1L & 6B0TL_6METT 34,61 6501 & (S 6T HG 606U HITL_5(Eh 5 2 6MaTTS
wemmuilLeomb?

A) 7 days / 7 T&T / 7 BITL_&6N

B) 45 days / 45 &1/ 45 [BITL_&61T

C) 60 days / 60 f&sT/ 60 [HITL_&6T

D) 90 days / 90 &=/ 90 BHITL_&6T



5. If a candidate fails three times in a departmental competitive exam, what is the
next step?

Ifg rsreft ofier e Rl afarafarar ofiam 3 srawer @Y, srerar Fea &4 fron?
JgM&HaGel cpeTm| (Pemm CHTLAI UMLHGTEL B HS HL 650
6T 60T 6012

A) Fourth attempt permitted / 1T ST AW HehdT & / [HTEITSHITLD (LP6MM 6UIMLILIL]
B) No further attempts / &I$ 3R 9ara 18T / @6sNIGLO6L euMmILIL] @6L6m6V

C) On GM's special approval / shdel STTH T Fdiehfdl 9T / QLT GLoev ey
SIDILDSLITEL

D) Retest after one year / Teh a¥ dTe, J=1: TI&T / 62(1h (L LD &LHIH G| LB6sur(B'LD

6. Retired staff's pension increase on DA is given as:
arfaga FAARAT F Serer 7 fio i gefer @ & el 82

e QUMM 2a1LALIT & (e 5 sl Hlig 6L DA 6ThG eumSHuilev
QULPMHISLILGHIMG)I?

A) Only basic pension / shdel HeT 9216 / Sl LILIEML UL SILILD LOL- (HLD
B) Basic pension plus commuted portion / #eT + AT dere / Sllq LILIemL +
Mg &L L el Slulbd

C) Full pension / 9 9RIeT / (L(LP splQu, SIUILD

D) No DA is given / &I 31T 51gT / DA @6L6m6V

7. Child Care Leave (CCL) is available to:

ATFes HFAT ofid FFd 3qerer g2

GLpHemg Lupmwfluy eNGUy wry QuMevTLD?

A) All male staff / T3l T TR / SI6M60TH G| 6001 2anLAILLIT G 6T

B) Only women staff with minor children / shaet ATgT FHART THeTah ATETTT dTU & /
O (BLD Simieury 2_6iTen ClLIGTur&el

C) Any dependent / &I 8T 3fAT / 61H& & (HLDU &MTHS6UIT

D) Only officers / fa% 3SR / LOLGLD SIS ST S6N

8. Leave travel concession is given on:

Tl fre X & STt 82

all(GLUYE Lw 6ot eugd eTems eupmisLUILGSHMGI?

A) Earned leave only / hdel 31foid 3raenter / FLOUTEG S eN(hLIY L (LD

B) All types of leave except CL / €T BIge T 31gep1er / CL ey wmm ey
C) Casual leave / 3137l oid / Fmgmiyeunr eN(HLIL

D) Restricted holiday / s &I 3r@ehier / euemyumiSsLILL L eN(HLY



9. Provident Fund account is managed by:

YIfASc B3 HHI3T HisT THTAAT &2

NyeNCL6voTL_ ..LIBOTL_ & 65015618 WIITI] 66)8 WLIT(ETH M T} 5 61T?
A) Accounts department / oIET TITT / H60015:& Hl6ewM

B) Welfare Inspector / edroT fai{1aTeh / [HeV0 66Ny

C) Establishment clerk / TT9=1 fafaes / HimieLd Slenmjé

D) Station master / ¥ ARET / Hlemevwt GLOMLIMT60) 6LIT6NTI]

10. Seniority for promotion in selection posts is determined by:

T Ug H wEletfa & v aftssar Fe 3muR ) a7 gt &2

Qg M6y ueeilulleb ugal 2 WiFey (S S6eU TGl CLPEVLD
87orefé s uu®G Hme)?

A) Passing year of exam / 98T 30T a¥ / C&IJ6Y SLHG 4,6601(H

B) Date of birth / 5= faf / NMH S CH5)

C) Merit position in panel and service date / 9=Tel & At 7 #a1 fafdr / LsTN &G (PeTleL
sreuflengu|d, Caameu HagIb

D) Qualification alone / shdel AeddT / &GS LOL_(HLD

11. Office records can be weeded out after:

FIATAY ARAW FFa=t GHY 91 I AT Fha §2

316VI6U6L S LIFlaSET 6Ter6UET6 HTELHH DG LIMEG 1SS (LPIlgujLd?

A) 1 year/13a%/ 1 gy6601(h

B) 3 years / 3 a¥ / 3 g4,6501(H

C) As per prescribed retention schedule / f&TRd T@-t@ra Arferhr 3aR / GO L
LUITGISTLL SILL LD Lilg

D) Never / &3fl =181 / 62 (FGLITGILD G6L6mev

12. Under pass rules, dependent refers to:

o At 7 A R Fea €2

umerv allgsefleo FMijH& eI eTETMT6L WT?

A) Any relative / @ig 8 RedeR / WIM(HLD 2 me6T(y

B) Spouse, minor children, and parents if dependent / SfraararelT, ATeTio{T ST 3R ATCAT-
fAar / emerel, Himiau MNememensenn LOMHMID FMJHS QUHGHMTIT

C) Working sons / @m#shrsil 97 / GeUemev LIMI&H@LD LD&60T

D) Only spouse / &% Shaarardt / oemeota) WOL_(HLD




13. A railway staff on extraordinary leave (EOL) is:

THTYROT 3Gsh1eT (EOL) TR Yd HHAAR:

allfHFy ailBLLN6L (EOL) @(H&H@GLD 2erSluiy:

A) Not entitled to pay and allowances / ddeT d $T &1 THeTdT / 2AMGIILD, LiLg S61T
SEOL LTS

B) Entitled only to basic pay / f&% #eT adel e / Sliq LILIenL 2ar&lILILD LOL- (BLD
C) Gets half salary / 38T ddel fHeIAT § / 160 2EMUILD

D) Gets all benefits / 3T 18T fAelal / SI6m60TH G| HESTEHLOUILD Sl SHEGLD

14. Last Pay Certificate, for transferred staff, is prepared by:
TETEIRT FHARY F fow 3ifaeT aqe7 yATOT9T FleT =11 82

WLIOOUULL 261656 G SHnL & 2adhlig FTermIGHLD Wy
SWT&HmTF?

A) Accounts branch / oI@r aTd@T / &65016: LI LNIfl6)

B) Previous office establishment section / TI&elT shraiTerg T 3731197 / (Lp1HENG UL
SIS BB 6YLD LNfley

C) Personnel officer / IfAe 31fAHRT / LewsNImen] SIS ST

D) New unit's establishment branch / 578 $eTg &I TTI=T m&ET / Y&t Q& wisoumL (HL

Tifley

15. Encashment of leave is allowed up to:

AT FT AFSIFIT HAFAH fFrasr Rl a& AT 872

afl(GLIY U6wTLOMMHMILD HITL & 61T SHSLOTS 6T 5 5 606012
A) 100 days / 100 f&=T / 100 [HITL_S6IT

B) 150 days / 150 &7 / 150 [HITL_&61T

C) 240 days / 240 f&=T / 240 HITL_G6IT

D) 300 days / 300 f&=T / 300 [HITL_&6IT

16. DA is revised normally:

3T AATT T9 & Fa @At arg?

DA eULp&5LMS TLGUTE HBSHHULGHMGI?
A) Annually / aT¥es / ,6001(HhCHTMILD

B) Semi-annually / 31aTTe / {60(] 2460015

C) Quarterly / ¥-AT{&eh / eLO6ITM)| LOMSLD

D) Monthly / #Tf&s / LOMTGMLOMGHLD



17. All cash payments in railways are made by:

YeTa & Fefl FThe SITCATA! T AT FleT FIATE?

JuiléL CeuuileL LGOS YLD Q&F6IH GIFHMeL WY QFWSH DTS 6IT?
A) Pay bill clerk / & foreT Feres / 2arlufNew LIleumern(y

B) Section officer / 3<J31IaT HTAFRY / HlewM 1SS

C) Accounts officer / oI@T HTUHRT / &HEWIHEGS & 601606

D) Chief cashier / F&T HINIETeT / (Lp&60T6mLD Li6world Lflommm

18. All leave records must be checked at least:

et Irgerer AR FA-J-FA Fad gA7T # AT A= ARE?

Almeanrs g allGUY UFHesEhld GMMHs Gl eTLCUTS| FHUTT&HSLUILL
Geuevor(hLD?

A) Monthly / ATf8 / LOMGLDGCSHMTMILD

B) Quarterly / ¥R / (LPLOLOMTGLDCHTMILD

C) Yearly / a1 / ey &y

D) Fortnightly / dTiateh / LI6oT6BTI(Th [BITEIT 69 (Ih (LD 6MM

19. The authority to revisit or amend pass rules lies with:

ure oAt & e A1 Teadise 3 1 ARFR frad o 32

umerv eilflsamer H(HSHFHID 1606V G| LMHMID HSTFD WTHL LD
2_6meng)?

A) DRM / SI3IRUA / DRM

B) Personnel Officer / &ifHe iy / Lswonwimeniy &S

C) General Manager / HgTgste / GQLIT&| GLOELITENI)

D) Railway Board / ¥erd a3 / JuflebGeu eumiflwiLd

20. Period of suspension is treated as “service” for:

feast Y 39 a1 & v # fFFus oo A I 82

QL B&HSLD HT6VLD THNHHTEH CHMOUWTS & ([HSLILG HM&)?

A) All purposes / 3T FaTsTall & T / 91606015 ) 61815 (6155& GLD

B) Only pension calculation / shdel 42TeT 07T & fIT / 6@l Sl SH65018E LOL- (LD
C) If exonerated / figerd &1 / LB6I0I(B'LD C&FFHSHLILIL L T6L

D) Only for leave purposes / &del 3iaentel 9atstel / N(BLIY & meot Liutestm(h
L (HLD




21. Notional increment is awarded:

Freqfad ddTge e Fa f SATclt 872

SHSHUULL 2 Wiy eTuCUT Gl auphmisUILGSImG)I?

A) On completion of 5 years / 5 T§ qoT ¥l T/ 5 6U(IHLMIG6T HlELRIGLOCUITE)

B) On date of increment if retired one day before / dcieide e & fafr & ves et Tger
QaTAgd gl W/ 2_Wf6) CHH &G €2 [hBHMeT (Lpsaraill_(h epllieCLmILIOIH&HE
C) For meritorious service / 815G aT & fatw / iMH G CFMeUSHHTSH

D) For completion of training / FRI&TUT [ et WX/ LULNH& (LP19.5 & SleL

22. For availing 'Leave Not Due', staff must:

‘e e 3T A F AT Foardt F 741 F3em Afge?

‘efl(GuY Hleviemeu @evemev’ QUM 2em WL 6T6oT60r Cl&F I Geuesor(HLD?
A) Submit medical certificate / AfSerel AiThere ST/ LD(H S Gl6U FM6TMISHLD
FLOIUNES

B) Get supervisor permission / §IRaAT$eR W A =11 / GLOMHUMTEHQUUITEI
SIDILOE)

C) Wait for one year / Teh I SclT&TT =T / 62 (1 ),6001(H SMEHE (H55

D) Appeal to DRM / DRM &1 34Tl &1 / DRM-&@ (Lp6mmuilL

23. Earned leave can be encashed:

TSN IHAHTA Y Fa aTahg (FAT AT Thal 872

guumguuLL eflGuy eTUGUIT S| LIGSITLON S8 60MLD ?

A) After two years of service / & HTel §dT & d1¢ / @6vi(h <, 601(h&HGLUNMG
B) On transfer / g™ & FHAY / LDITM)|&6016D

C) On retirement or as per government orders / QaTiaig i IT TIHRT HTEA W /
sl hlemeuuley SILEVGI STE 2 GGTeLiLllg

D) Anytime / for&T 8 @& / TLGLIMGILD

24. Who sanctions commuted leave?

FATA IraH1er FFaF GarT FFd giar 82

Mg &L L eNGLUY wmy eULphlGEmITT&er?

A) Peon / 93ifeT / LWL 68T

B) Divisional Personnel Officer / #isdl A 3fAHRT / GHTLL Lewnwimen ] SIS S
C) Competent authority as per SOP / TH3IHT & 370 HeTH WAHRT / eXl&l&eMeorLilg
BEHAMLIES SHST>

D) Senior-most staff / #e& aRes HAaRY / LAG6LD Lp& S 2611l



25. Pass rules cover entitlement for:

o fAa# fras e 3ReR a9 Fd §2

umerv ll&& 6T WM (H& SIS 2 flenLn & ener & (h &(GLh?

A) Only regular staff / shael fAafAd Ferw / L (B HighHaH 2aful(h &S

B) Only permanent staff and their dependents / Shdel TATT FTeT% 3R 3% AT /
BYHST 2afiif OHDID FTIHGSHT]

C) Only retired staff / shael aTiaded T / U1 CLMM 26TLAILITS6NT DL (LD
D) All the above / 39 &8l / GLOG6L 2_61T61T I6M6TTH HILD

26. The MACP scheme provides:

MACP JYSTeIT FT J&TeT FTclt 82

MACP &lL_L LD 6T6OT60T QULPMHI(G S G)?

A) Monetary upgradation in post / ¢ # fa=iiTr 3==1fa / ugeuflev M (LpstTGeormHmLD
B) Additional leave / 3tfaRea 3raemrer / @QuussLomest eN(HLL

C) Bonus for attendance / 39Afa & forw 198 / 61 (K60 &S S T60T GUITEITEN

D) Housing quarters / 813141 &/arex / ()

27. Suspension period counts for:

fArereet 3rafr fras fore s s 72

AL B&SLD HT6LLD THMHTS & 6u0T&H S LILI[H S &2

A) Pension / 931 / 6@lL10, SlUILD

B) Leave / 3tgehrer / e(HLILY

C) Both pension and leave if treated as duty / ag STE AT ST &Y G=AT T raahrer AT /
LIGUT) 6T63T FaMLILIL_L_IT6L sl (LD e(HLILLD

D) Not counted for anything / T&T & faIT 18T fTsll STl / 61HMGLD SH6WISEIL LILIL_TG)

28. Who can dissolve a staff union?

T FATR] TG T T HIT FT GHaT 82

2anI Al &FMhISHSH MG WITH &6MEVE S 6VITLD?

A) Divisional office / TSdTsTatel 31TThe / GHITLL SI6YI6U60SLD

B) Railway Board / ¥eld a3 / Juile0Geu eumiflulid

C) Labour Commissioner / S/ / QIGTLOIGOITEITI] 3, 63)600TUI]
D) Zonal GM / Sileel SITTH / LOGYITL 60 QUITG| GLoevmeniy



29. Special Casual Leave (SCL) can be granted for which reason?

3R 3T TEAF sraerer (SCL) R FROT ¥ AT 3T Ahar 272

Aouy ansrjL ellGUY (SCL) T§MH&Ns aulphisuuBG Hmg?

A) Attending union conferences / ZfeideT histhe H HAT ofet o T / U 6ofli6dt LOMHT(H
&6VHG| C&mereUSleL

B) Treatment for major illness / IR FIFART & Faltal & fow/ (LPSEW CHTUL HEFen T
C) Family tourism / aTR@TRer wdies / @ (hLbU &HmIevT

D) Overtime work / 31faRerd 1 / GOV &S Ceuemev

30. DA is calculated as a percentage of:

DA faraar ufaera grar 872

DA eT&l6tT §565LD?

A) Basic pay only / del Hel dcle / Sllq LILIOHL 2ae1SIILILD DL (HLD

B) Basic pay plus grade pay / eI dcle + A3 A / Sllq LILIGOL 2EMSILILD + GIJ
QaGILILD

C) Gross salary / el ddeT / QDTG & 261U ILD

D) Net salary / IG¥T dceT / Hl&) 2arlu LD

31. Labour Laws are applicable to:

S FlleT fOhE I AL 31 872

QAgmplevmenj FLL MG 6THMD (G CUMT(HHGILD?

A) Only permanent rail staff / sherel T Yo1d T&T% / HiJHST JuileLGel

26T AILIT& @ &G DL (B'LD

B) All employees irrespective of employment type / TSI YehR I IXarg fhw foar g
FAARAT T/ LIGTNLTHMILD 6U6m&MILIL QUIT(HL LGS STLDED SI6M63T6M (1 SHESLD
C) Only Group D employees / del 9 3 FHAARY / G(LP D 2anAf&Eeh 5@ L (HLD
D) Contract workers only / shael Hidal <! / €2LILIHG 26TLOLITS6IT DL (LD

32. Maximum how many breaks can be there in a split shift?

ws fasnfad e 7 31fedd fhdel 9 81 T 872

(15 ey LmMM& HeL SSHGLILFLD 618560601 @QenL_Gl6veTIG6lT
@\(H&&60IMD?

A) 01

B) 02

C) 03

D) No Limit/ & HIHAT &1/ 6uJLdL| §)6L60I60



33. Which authority prescribes the qualifications for direct recruitment in Group ‘C’
posts?

77 'C' yat # Hieft orelt & forw Do Fla Puife Fwar 2

86060016 'C' LIewlWL IS e &G ChHIlg 4L CaFUD© &@H&mer Wi
Hijesoruil&sHmmiy?

A) Railway Board / ¥erd a3 / quilebGeu sumiflwiLd

B) Union Government / &g ¥R / LO& S ST &

C) Zonal General Manager / SiieTel HETHH / LDGTIIL_ 60 GILIT&| GLOELITEN)

D) Divisional Personnel Officer / #gel &ifaish 3R / CHMLL Liswsnwimeniy S

34. What is the normal probation period for Group 'C' railway employees?

qq 'C' Ya FHARAT & faT wraA=r aRean sraftr frae g 82

&meuu & 'C' FuileLGeu 2aMLAILIT&(EH S SHTEI FMTGHTI6UOT CEITH M6 SHITEVLD
eTeu6UETEY?

A) One year / T a¥ / €2 (15 Sy,6601(h

B) Two years / & a¥ / @J66o1(5 <y, 6601(

C) Three years / clisl a¥ / CLOESTM) 65015

D) Five years / 1< a9 / ©3lh &I 4,6901(h

35. What is the maximum period for which leave without pay can be granted?

4T 35T rg1er fFaer TAT & fov Ran o1 gwar @2

glueriileveom eflB LY eTeualen e STeLEHHM(G QULPMRIS (LPIg.U|LD?
A) One year / Teh a¥ / €2 (I, 4,6001(H

B) Two years / &1 a¥ / @yesoi(h o4,601(%

C) Three years / dlisl a¥ / CLO6ITM) S, 6601(H

D) Five years / a1< a9 / &3[h &) <y, 6601(H

36. Which circular introduced one-way switch from UPS to NPS?

W TFHe & UPS @ NPS & Usha T Rae i geaira 12

6ThG GMHMMI&ma UPS-Q\(hIh&I NPS-&(& (B Uil UflrHmSams
SINWsLULEGSHSHWG)?

A) RBE 65/2025 / 3IR&1S 65/2025 / RBE 65/2025

B) RBE 70/2025 / 3TR&TS 70/2025 / RBE 70/2025

C) RBE 91/2025 / 3RS 91/2025 / RBE 91/2025

D) RBE 25/2025 / 3TR&Ts 25/2025/ RBE 25/2025



37. Which department issues pension payment orders?

RIeT ST Hreer ey Fremer qarT Y fovw et @2

QL HIIE &LL 6T 2_5576&mer e1g)l Qeuaflull(B &mg)?
A) Personnel / 1f#eh / LIGTINLITENT] &I60M

B) Accounts / o1@T / &6WT&H@G L LGS

C) Medical / #fSel / LO(H S Gl

D) Security / gI&TT / LTSI SHTLIL

38. Which is NOT an element of "General Conditions of Service"?
SeTte FHENW AHTE Widw 7 ar anfAer 7t 82

gngnyen GFemeu IHlLIH S 6o &6flev 18 C&FImG)I?

A) Hours of duty / 18 & g¢ / U6TNGHIFLD

B) Leave rules / 31/@ehrer g / eN(HLUIL &)l

C) Exam syllabus / 93181 91agsha / CHij6y LML SEHILL LD

D) Pass entitlement / 91& 318 / UMerL 2_[fl6mLD

39. Minimum Qualified service required for pension under OPS (Old Pension
Scheme) is:

AT YAl AT & gl wgeTed [T fraad arfge?

UsmLpw splilal Sl SI_L G H 6T S1p GOMHHULE CFMEU 6T6L6UET6?
A) 10 years / 10 9§ / 10 &y, 6901(h

B) 15 years / 15 a¥ / 15 gy, 6601(h

C) 33 years / 33 a¥ / 33 gy,6001(h

D) 30 years / 30 9 / 30 &y,6501(h

40. Which of the following is counted as "service" for pension eligibility in
Railways?

Yeret uraar A fArafaf@a & @ Fi Qar 7 fer smar g

el Sl G H &M 'CFemeuGeT TGl & hSLLG S &|?

A) Leave without pay / dd=Rfed 3raener / §buenbleori e(RLLY

B) Suspension period that is treated as duty / feloiaet 3raf®r o/ 53T AT SATAT S /
QL H&5LD SMeLLD LIETNWITS &(Ih& 6L

C) Unauthorized absence / 3i=1f8hd 39l / SIMISSH&&MGS SMHELDOIILD

D) Break-in-service period / ®aT # 31arer 31afr / GFemeuuNed QemLuiL (b smevLd




41. What is the minimum qualifying service for NPS pension in Indian Railways?
AR Yo & et & T sgaaer aar frae smaeas 872

PUaLHWSHDG GODHIHLILF Caemeal eTeaualeame] GCauecwor (B Lb?

A) No provision/ &I JTatisT w181/ JMHUT(H @6L6mev

B) 20 years / 20 a¥ / 20 y,6301(h

C) 33 years / 33 a¥ / 33 &y,6601(h

D) 25 years / 25 a¥ / 25 94, 6601(%

42. Under NPS, if a railway employee is dismissed or removed from service, what
happens to the corpus?

NPS & dgd Yoid HAART &I Va1 & T@IEA/EETAT ATT af NPS FIY &7 747 g1 872

NPS 2 L L 2eniflwiy Lesefl 56810 QEWIWILILILLT6L NPS Q5Ten& &G
6T 60T 60T 3, (LD?

A) Total corpus forfeited / T TfRY STt / (Lp(LD CIHTeMS LIM(LP&6L

B) Only employee share returned / shael she<II{T &1 372 witer / 2anLflUII] LG LOL(B'LD
QULPMRIGEL

C) Employee gets entire accumulated corpus / SFaRT & QT TR fAerc & /

2an AL I(h &G (L (LY QFHTEOSU|LD

D) Corpus transferred to government / I TR &l gEATART / QG TeME HTHMS
LOMMHMLD

43. Which is NOT a primary manpower planning tool?

TAAS AFarFd A 39aor # & Sl agi 82

WSS aflgHeaued Sl &mallseafley 68 @eLemev?
A) Vacancy register / R Taiee / eumiiiL Lgley

B) Benchmarking / A8 / llq.&GSHIM6L

C) Staff running roster / T&T® e / LIGTITNLITONIT 3IL_L_ 621606001
D) Demand for grant / 37=eTet AlaT / Hi&) CHMI &0

44. The role of the union in departmental promotion committee is:
Rrsrrafer weleetfer WAy 3 forrer 1 syfvar Fr §2

glenm ugall 2 W6 & (LLallev W, 6vfliesr L@ 6T6oreor?

A) To select candidates / 3FHIGART &l T el & TolT / LIGTITNLITETT&H606M8
C&IHSHHEGSLD

B) As observer/representative only / 3T/ f=ITer o ®T  /
LIMJeneUImeT TS/ N HHISILITS

C) Has voting power / AdETT &l AT8HR / eUTEQS(HEGLD NS SMFLD

D) No role at all / &g ${f&=T 18T / LIMIEG @)6L6m6v



45. The Child Care Leave is available for children up to:

ASes AT oig gl F AT fFda a§ a& 3qeey 82

GLHmg LpTfliy NG 6THS el QI &lenL_&@Lh?
A) 12 years / 12 3§ / 12 Sy,6601(

B) 18 years / 18 a¥ / 18 gy 6v01(h

C) 21 years / 21 a¥ / 21 gy,6601(h

D) 25 years / 25 a¥ / 25 94, 6601(%

46. Which authority can create posts in Division under delegated powers?
$efiiRE U & dea Hew A gg frTor Y srgaha R ¥

@HSHHULLL &My H 6 S CHTLL HH6L posts 2 (HEUTH S
6U6LELEUI WIMIT?

A) DRM / SI3IRUA / DRM

B) Zonal GM / SiieTel HTEEeh / LDGUIIL 6V GILITG| GLDEVTEIT

C) Railway Board / erd a3 / quflebGeu eumiflwiLd

D) Divisional Accounts Officer / HSdT oI@T 3THRT / CHMTLL& H6W015G S &606V6MIT

47. Under MACP, the first financial upgrade is after:
MACP & dgd g« fadr 3==1fa fhaet aut & s fAady g2

MACP Uig (p&60Teud) Hd (LpeTGCarmmLD 6158 emeur 2y 6u0Tlq. MG LM G?
A) 10 years / 10 9§ / 10 &y, 6501(h
B) 15 years / 15 a¥ / 15 y,6601(h
C) 20 years / 20 9§ / 20 Sy,6501(h
D) 30 years / 30 9 / 30 &y,6901(h

48. Right to Information Act, 2005 applies to:

= &1 AfwR arfafae, 2005 frw o arep glar 82

HSHEULSIM6IT FL_LLD 2005 6THMS QUTBHHSIMGI?

A) All public authorities / T HIdsTieleh HITRIEROT / SIED6TTH &I QLTS HSSTHS6iT

B) Only central government departments / shadl el [IHET / DS S SIJ& Gl6DM &6
L (G

C) Private companies / fasfy safaar / &estiwimy Himievestmigeln

D) Only voluntary organizations / sl ¥9IHdT Gt / 2_UWIJH6M60 H6MLOLILIS 61T
L LG



49. In Leave Rules, "half pay leave" accrues at:

37y AT TR "half pay leave” fFdel X & FAT AT ?

"0 2ar gl eNBLUY" 6THS iemailev C&(mLd?

A) One month per year of service / BaT H Ush a9 W Teh HTE / 6 (1h S,6001(5 CFemeUsH S,
€2 (Ih LDITHLD

B) One day per month of service / 9T H Teh HEI I Teh et / 62 (15 LOMG CFeMEUSH S
@@ bl

C) Ten days per year / a9 # &8 f&eT / 62 (15 S4,6001(H & LIS HITL_G6

D) Twenty days per year / ¥ # §1¥ & / €2(1h 6001(H5@& Q([HLIGI BHITL 6

50. What is the maximum period of continuous leave that can be granted to a
railway employee?

T FHAN F AAFaT T sraewmer Fas a@g F v ar s awarg?
gullevGeu 2amNIh &G QST H UL N(BLIL eTeuauaTe)
STLHHMG euLpmIGLLG S G|?

A) 1 year/1a%/1 o4,6001(%

B) 2 years / 2 9% / 2 g4,6501(%

C) 4 years / 4 a¥ / 4 gy 6901(h

D) 5 years / 5 a¥ / 5 &y, 6901 (h

51. Commuted portion of pension is generally restored after how many years?

YereT T FATET RewT fraa ant arg ge: agrer R Sirar 82

Quettee Lig&SLULILL LIGH) 6758 merT 9y,6507(H &(Eh& L MG SH(HLou
QULPMHISLILGHIMG)I?

A) 10 years / 10 a¥ / 10 Sy,6601(

B) 12 years / 12 a¥/ 12 gy 6801(h

C) 15 years / 15 3% / 15 oy,6601(h

D) 20 years / 20 ¥ / 20 Sy, 6601(%

52. A railway employee who retires on 30th June and is due increment on 1st July
is entitled to:

30 ST T FaATAGH 3T 1 FATS FT AqAGE T F I TG FHART HT FAT 1o M2
ZID6T 30 SIGTM] PRI QUMM ZTDEM6L 1 T 2 WIT6YS (S Flweu(h &S
6TGOT60T EULPMAISLILI(BLD?

A) No increment / #1$ dd=1ge s 18T / 2 U6 6L6m6v

B) Notional increment / @Tedfeieh Ad=1def® / &(HGLILL L 2 _ILIf6)]

C) Next year increment / 373Tel a¥ dcfeide e / SI(h&S 4,6001(H 26

D) Double increment / 1= dcf=1de & / @IL_6mL 2_ILIj6)



53. What is the primary purpose of a Note File in office records?

Frater JAAGT 7 Al BIST FT HET 3587 FAT 8?2

31I6u6v s LFlayseafled GHITL CHTULGT (G6TeMLD GIHIT& & LD 6T 60601 ?

A) Preserving confidential letters / M= T=T &l GRI&T IW=1T / [HEIL Hlg.&HIGHEM6N
LIT&ISTLILIG)

B) Maintaining running commentary on a case / {8 ATH &l STMTAR feTqoly IW=AT / 62 (1
QNeUSTSS6L QML [HS & ([hSHHISHenenLl L6 ClFIUI%H 60

C) Storing financial bills / &1 frelt s Harfge & / HlF) LNeLeL Hemern C&LHIG & 6L

D) Keeping personal diaries / saf&aeTe S/ T@eT / GesfliuL L
GMOILYLILIS & SRIGHEMEN 6065 S (Ih S &6V

54. Which item is essential for office record keeping?

Fratery JfAAT yaueT F v e dt avq sraeas g2

VI6U6LS LFe&6T LTTLH&S 6THS CILIT(IH6T euFlwib?
A) File index / ®1gel Faehien / GCaMUIL GMUi(h

B) Personal diary / eaT&derd SR/ &evfllUL L GOILLLILS & SLD
C) Drawing paper / 31337 U9 / 66D &IT6lT

D) Leave form / 31@enrer 995 / eX1(BLIL 6XTl6v016001LILILD

55. A demi-official letter (DO letter) is used when:

FA-3nfaeIRe 9 (131 9=) 71 3TANT Fa FAT FAAT R ?

QLA siflsmyUL jeu &igHLd eTuGurg Lwearuh§SULBHMGI?

A) Sending confidential material directly / IMIART GTHIT T A & v/ pHEIW
alleQuIhiGener GhlgUITS SisnILILI

B) Recording minutes / fAsTe got a¥al & forw / HILOIL LD w6y Qg

C) Informal communication between staff / FEATRAT & ST IATIATRE FATE, /

261 NUIT& @ SHOL_UTIEL FTSHMT6u0T QG TL L

D) Correspondence between officers for urgent cases / 3If8HRIRAT & ST dTcaiTeleh AT
& fIT TR / YA ST SHen6n SeUFTLONS Q&TL T Qmeren



56. Which authority prescribes the qualification for direct recruitment in Group D
posts?

77 'D' yat Fit Weft srlf F e dvewar w7 Auifa Fwar 2

&6m6001S ‘D' LswoN il & erfléb Gmiylg BT HM G &GS WTFmev
hjewoTuils & LU G Slmg)?

A) Railway Board / ¥erd a3 / quilebGeu sumiflwiLd

B) Union Government / &g ¥R / LO& S ST &

C) Zonal General Manager / SiieTel HETHH / LDGTIIL_ 60 GILIT&| GLOELITEN)

D) Divisional Personnel Officer / #gel &ifaish 3R / CHMLL Liswsnwimeniy S

57. What is the minimum educational qualification required for Level 1 posts after
the 7th CPC?

7th CPC & dT¢ dael 1 val 7 a7t & v sgerasr Aty Megar #ar 2
76u8| CPC&GL LM Hlemev 1 Ueuoflgaflev Hluioerd QEwiw
GOMHHLULF SHevail &G ) 6T60T60T?

A) 8th Pass / 8T aTH / 8 Sy,LD eUGLILY (LPIg.8 & 6T 61T

B) 10th Pass / 1087 9 / 10 Q4D 6UGLIL| (LPLG&HSHEUTH6IT

C) 12th Pass / 12& 9r& / 12 QLD U@GLIL (LP1g-& FH6UTE6

D) Graduation / E=Tceh / UL &ITIj]

58. Which register is essential for temporary staff working in an office?

FEATET # AN FAT F AT Flo 71 Woree sraas 82

IVIULEHH6L HMH&HMEVS LieTllWTaT (55 GSSH C&Hemeuwmen L6y 6T8|?
A) Leave register / 31aehrer Trateel / eN(BLIY LIGl6y

B) Muster roll / 3af&ufa gsft / Q&TLA6LMENT LIL1q.U16D

C) Pay bill register / ddsT el IoTEeT / FLOUT LTI6L LIGl6Y

D) Complaint register / [RIsrad Iei€eT / USIT) LIGl6Y

59. Which is NOT covered under Disciplinary & Appeal Rules?

IrTerae v i Al F e & @ il w dt mar €2

@(P&& WL WemmUiL B allHseaflso g Qeveorg Q&S T GI?
A) Suspension / felssT / @enLHMIHHLD

B) Removal / fos&r&sT / F& 81D

C) Grant of leave / 3{@eh12r &= / N(HLIL| 6ULPRIG S 6L

D) Censure / dTST / &600Tlq LIL|



60. For selection posts, the panel is valid for

I UGl & AT Ye7er frasr a#g & Qv derglar 2

CHT&E Lennfl5 (6155 (G LIL1gWI6D 6Tel6UeTE| HITeLSHH MG
Q&F6L6Y|LIGUWIMGLD?

A) 1 year/13a%/ 1 gy6601(h

B) 2 years / 2 a¥ / 2 g4,6501(%

C) 6 months / 6 ATE / 6 LOMGLD

D) 3 years / 3 a¥ / 3 &y, 6901(h

61. Temporary status is conferred after continuous service of

e a1 & fras ¥#9 a1 3Tt gt Aerar §2

QeMTLFEFAWITS 6THGH M6 &ML CFmeus G MG SMH&ETeOS Hlemev
&L & (GLD?

A) 6 months / 6 ATE / 6 LDMTGLD

B) 4 months / 4 HATg / 4 LDMGLD

C) 2 years /2 a¥ / 2 &y 6901(h

D) 3 years / 3 a¥ / 3 &y, 6901(h

62. Revised minimum educational qualification for Level-06 recruitment is

ATe-06 $1cHT o foIw FAMTAT 7T A&T0Teh AT &

Level-06 LIGoof U1k & (@0 & & M6 (GMMHHLL & Hevall &G 6151?
A) 8th Std / 84T / 6TL_L_TLD 6u@LIY

B) 10th Std / 10dT / UG SMLD eUGLIL

C) 12th Std / 1241 / LS QETEITIMITLD 6UGLIL

D) Graduate / T=ATdh / LIL_L_LD

63. For audit para disposal, the first reply is called
3if3e I fAvers & e 3 41 Fgarar g?

&6 &HTeveflliy UG E FFallsv (L FHeomaug LFeD 6T6oT6or?
A) Provisional reply / 31EdTaY 3T / $M&M601S LI&Hl6L

B) Final reply / 3ifa# 3¢/ @mi&H LSHlev

C) Explanation / TISEIHI0T / X16T& &LD

D) Observation / fa{1&T0T / SeuevflLiL



64. D&A Rules stand for

3t U3 v fagst &1 qu AT T 82

lg & 6J H)G 6T 6T60TLIG 60T NFlEUTSH LD 6T 60T60T?

A) Discipline & Allowance Rules / 3R« Td 37T {30 / 62(Lp&SLD LOMMILD FylD
&6

B) Discipline & Appeal Rules / 312l Ta 3idiel f40# / 62(Lp& & LOMOMILD (LeMUIG
&6

C) Division & Appointment Rules / 98119 Td g fed fager / (Nifley dmiLd Hluiineorid
&6

D) Direct & Advance Rules / 9ca&T Ta 33 f5a# / GhIjlg. LOMHMILD (L 60T68760I60
&6

65. In which year did RTI Act come into force?
FR&S HafaTe fha af amp gam?

201.2 .2 & FLLLD 6TEUEUM ILDEVI& (G 6UHSHG)I?
A) 1996 / 2R%¢& / 1996

B) 2000 / Reco / 2000

C) 2005 / 004/ 2005

D) 2010/ R0%0 /2010

66. Who maintains the Vacancy Bank Register?

RiFa 37 e e @mar 2

SmedlLiLewoiuilL eumid U GeuLl oL WMy UFTLHSHMT?
A) Sr.DPO / aitss f3fa3i / (W Hwt Glemm LisssnNulmeny SIS &ifl

B) Establishment Clerk / €19=1T foifder / Himieued &Henmijs

C) Accounts / oI@T / &60015

D) CPO / 4131t / uessnwimen(j i Smifl

67. Draft paras are dealt with by

g1we 1T fFa garT fAvere s §2

UM 6 LIGHS6ET WITTT6L 60)8 WITeLiL(h &) 60T m 60T ?
A) Audit section / 37fSE 3178119 / HeuN& 608 LNIfl6)

B) Personnel / &1f#e / LissoNulmeniy

C) Traffic / T / GUT&&6UTH )

D) Stores / #SR / &LDLIGMLD



68. What is the tenure of Recognized Unions as per policy?

Afaae Ifaaat #1 FRET fFaer g2

SIhIESHESLUILLL &hisMh &afle LgHalléSHmeuld ereueueTe?
A) 3 years / 3 a¥ / 3 gy,6601(H

B) 5 years / 5 a%/ 5 gy 6001(h

C) 2 years / 2 a¥ / 2 o), 6501(h

D) 4 years / 4 a¥ / 4 gy,6601(%

69. form is used to appoint a Presenting Officer in DAR

I#T T 3TN SITIR H Teh FEJcTehcll BT bl AT & forw feham sirar g
DAR-Q)60 62(I5 )65 SIS SITIIl6oL rj,]u_lLﬁ]asas Lilg.6)LD

HwleTU(h $SLILGS M.
A) SF-8

B) SF-11

C) SF-01

D) SF-05

70. Who is the competent authority to convert an increment penalty to censure?
giewdc &3 F 8 A Igaa F1 AfUH Fla 82

2 WHeNMHSITEIT & 600TL65)60T60IWI 5 600TL_6UTLOITS LOMMDM SIHSHMTTLD 2_61T6meuy
wmy?

A) Appellate Authority / 31dTel STERRT / GLO6L (P eMUIL (' HH SIS

B) Disciplinary Authority / 32T« FTTEHRT / 6(Lp&E) SISSMT))

C) CPRO / HIHI31R3iT / CPRO

D) High Court / 3&a =11 / 2_ LI HEILDESTMLD

71. Staff on transfer are eligible for joining time not exceeding

FAHTEIOT W FAARY F HWFTH fhde & sasfAr csa Aaarg?

uesiiL orHm &6t CUT Gl Lswflwmeny eTeueuaTey HTL&6T G&(HLD
Gy Qum HL LB LU Gerermy?

A) 15 days / 15 f&=T / 15 [BIT6IT

B) 7 days / b &7 / 7 [IT6N

C) 9 days / R T/ 9 BIT6NT

D) 30 days / 3¢ &7/ 30 [BITeIT



72. Rule for Child Care Leave is applicable to
A58 HI g &I AT g 9T oy gar 82

Ghmg ugmwiluy eGuy eld wr@hé @ Qurbhgiwn?

A) Female employees / ATgell SeaRT / CILIGHITS 61T 261LAILIT 61T

B) Single Male employees / Tehel &N ShaTa{Y / 626NN 26601 2anLALIT&H6IT
C) Both A & B/ &Il / @/(I56U(h &@&LD

D) None / I3 aT&T / WIM(HLD @6L6wIsL

73. The departmental promotional exam for Junior Clerk posts includes

TR Ford el & fv iy weeafa whe & anfae §

ol Hlarrysd ugHalsEp&aTar Gemmary ugeall 2 wijeydh CHyailev
LI160T 61 (I, 6L 60T )L_Mhal(GLD

A) Typing Test / cislaT ¢Ee / HLL &5 CHijey

B) Viva / d18dT / 6uITLLI6UIT

C) Written Test / foif@&ra wlieT / 6105315 CHTeY

D) All the above / 391 &l / GLOG6L CIFTELELETT I60I68TSH GILD

74. The Benchmarking process relates to
ST S R S 42

QUEHEFLOMTS QFW6L(LPEMM 6THEM6W FMIHSG)?
A) Service Check / #aT 1< / GF6m6U GC&FITH6m63T

B) Posts creation / Tl s FeeT / LGWNUTL 2_ (TS LD
C) Transfer / TATTEROT/ @IL_LOMMHMLD

D) Staff welfare / HATRT FHeATOT / LIGBITILITENI] [H6V 60T

75. The procedure for stores procurement generally involves

TR i Y @i i afshar F Far anfAa 82

&LDLIET QUMTHI(GLD QULD&HESLOITEHT [HEOIL (LD 6MMD) 6T 601607 ?

A) Tender / fTaar / CIL_6goTL_[

B) Quotation / #er fAdesT / GLmep6dt

C) Purchase Committee / &g AAT / UMRIGLD &(LD

D) All of the above / 3TRIeFd H3iT / GLDG6L CIFTELEUETT HIETETISHGHILD



76. The recognized unions enjoy which of these facilities?

AIATITCT JfAeA HT 3T § Fler-pler A graund e 82

AMIESHEHSLILLL SFhiSMhSEDHS G SHLO6UHLD eUFH 6T 2_6TET6oTeuT?
A) Office accommodation / TATerd 3TATH / SI6V[6U60& @IL_LD

B) Railway pass / ¥eld 9 / JuilevGeu LITery

C) Special Casual Leave / [a2¥ 31er €A 3taenter / SimUY Sieusy (LY

D) All the above / 391 &l / GGV CIFTELELETT I60I68TSH GILD

77. The main objective of RTI Act for railway staff is

Yo T F AT IS s #1 7ET seT T

gullevGeu 2aMNWIT& EHSH ST 261.2 .2 . FLL GH 60T (&SI CHTHESHLD
6T 60T 60T ?

A) Information access / I T Tg T / H&H6UL SHleML&(GLD

B) Grievance redressal / Risrad fAaRoT / &M §ijey

C) Promotions / Falesitdl / LIGE 2 Wlje

D) Transfers / JTATaROT / @L_LODMTMHMLD

78. Preparation of demand for grants is related to

reTare & fore #Afer fred wafta €72

hé&) siaflsasuuLL HHs CamflsHemnsuller SWTFILL 6TSHm6r FMijH5E)?
A) Finance / fa<7 / [Hi&)

B) Manpower / SfeTerierd / LD6BT1& 616D

C) Vigilance / Tde&dT / 2_amiflLiL

D) None / &3 g1 / WIT(HLD @)6060I6L

79. What is the minimum qualifying percentage for SC/ST candidates in LDCE
(Non-Safety category) as per Board's guidelines?

18 & feanfadal & sreqar vadiets (AR-gaw Aoft) 7 vadl/rwd sEficant & fow Fgwas
Tregar gfaera #1872

eumflw g Sleir eulfl&TL (B FHev&efleirLig, LDCE (umgismuumm fley)
HNflailev SC/ST CeuL LT & (61hH& & (HMMHIHLL & &G &FHalgLD

6T 607 6017

A) 60% / €°% / 60%

B) 50% / 0% / 50%

C) 45% / 83% / 45%

D) 55% / 4% / 55%



80. Recognition of trade unions is governed under which Act?

¢ gfgat S Aaar fFa srfafae & qgd ard 82

QAsMNMHEFRIGLD AKESTTLD 6THG FLL HH60T S euhEME)?

A) RTI Act / 3R & 318 31fafaa# / 8660 2 flen&§ FLL LD

B) Railway Act / ¥e1a 31fafg# / JulleLGeud FL_L LD

C) Industrial Disputes Act / 3ite@ 3T faare 3rffaas / QG MLHICLETT F6turenl_&
FLL LD

D) Payment of Wages Act / dcieT $JaTdTeT 3ifafage / earfliig &1L Lb

81. Medical examinations are conducted at

Rrferedtar wdator 31 giar &2

LS G LHCETSH M6 6ThIEG HLSHSULG HMGI?

A) Divisional Hospital/ T 3/&0drel / LGS & LD(Ih S Gl 6ULDEM6TT

B) Headquarters Hospital/ FTITT 3EICTeT / §6D6VEDLOWIS LD (IS G 62ILD 606U
C) Health Units / ¥a1¥2d 3aTs / &&MGMT LNifley

D) All above / 3WRied H8iT / GLOG6L Q& TELEUETT SI6M6TTSH GILD

82. The first page of note file is called

Al BISA T IGAT Y56 FAT FEATAT 82

@MUY GamuLer (LpFH6L USHSLD 6TG) eTerLiL(B S G)?
A) Index / T / SIL_L6)6m6u0T

B) Flag / weldT / @M

C) Covering note / &al3T Al / eLplg W GMILILIS6TT

D) Movement Sheet / Ha#e e / QUISH&S STel

83. In the roster for reservation, VH stands for

3R&TOT UFeT & VH &7 378 F471 872

AL 8 16851 ULIqWwedl6L VH eTarLiLI(R6uG) 6T6TLIS)I?
A) Visually Handicapped / gftegis / LMTJemeusd @emnmur(h

B) Very High / g 31f¥e / LOIB6YLD 2 WIhHG

C) Vacancy Held / Rfa &1ia / smedll ug e

D) Vetting Head / defar #f@ar / #flUMNI&H@GLD &emevei]



84. The service card is maintained for

fFad o dar 13 @1 Srar 872

GCEemel L eOL WN(HS&HTS LUPTflésUUB Hm &l ?

A) Permanent staff / Y =R / [Hl6060UIT6T 26TLOIUL TS 61T

B) Temporary staff / 3R =R / MH&HT601S 261U I8 6T

C) Both A & B/ &I+ / @\(Ih6U(IHLD

D) Gazetted staff only / del TSI SHHAA / P8 4, 6m6u0rImeniy L (HGLD

85. Confidential reports (APAR) for Level-01 emeployees were introduced in the
year

TR-01 FHAARAT & T Mg RAE (TRTIR) a¥ 7 & hr arg oA

Hen6v-01 2aMLNILITE EhSHSBT6T [HFU SIMNSHeMSHEHEIT (APAR) 6TIHS ,600Tlq.60
SINWSUILGS SLILIL L6012

A) 2022

B) 2019

C) 2015
D) 2010

86. The family pension scheme is available to

uRaRe® Ferer At fFasd fow 3qersr g2

GGU spuiL Sl SILL D WNHSHSTS SHenL & Hmg|?

A) Spouse & dependent children / Gfa/destt & 3T HlleT / I6MEUITENI] LDMHM)ILD
gmyumenger

B) Only spouse / shael Iid/dcsil / &l6m6su16Ni] LOL- (HLD

C) Children only / &hael Hdlel / LNeTemen& et LOL_ (LD

D) None / &3 g1 / WIM(HLD @6L60I6L

87. If an increment is withheld for one year without cumulative effect, after one year
T ¥ & fore e ¥t worre & dqwigefr AM S 8, TH A A

@@ UBLSHNG CerssuuL(h 2adlw 2 wijey SaljseUULL g
6T6OTMITEL, 315 60T 1M (&

A) Two increments granted / &1 ddeTgeer &1 Suet / @yeton(h 2arglul 2 uijeLd
QILPRISLILI(HLD

B) Only withheld increment restored / @hdel UehT ITS AcTaTge e aTad / N6VSHSHLILIL L
2_wije| L (GG UPRISLILEGRLD

C) Pay fixed at next stage / dcfeT 33Tell HIfe T/ FLOLIGNMLD H(H'SHS HLL GFl6L

D) Increment cancelled / 3G FATCH / 21§11 2_UIT6) [HS)



88. Who is competent to cancel a leave already sanctioned but not availed?
FIFd 9l o oft 7§ T FY g I H1 HAFR fFas aw 32

LULSH6L aupMmISLILL (G UweaTu@GSHSuULTg ellGueau 55Hg Qauwiw
SISO Wmy?

A) CPO / €IH131 / uessnwmenj i smifl

B) Sanctioning authority / T fd WfISRT / SIS SIH &M

C) Accounts Officer / oi@T 3TT&HRT / H610165@G HSSTI]

D) DRM / SI3RwA / LNymh&lut GLoevmer(y

89. All service records are to be kept for minimum

ot A1 1S fFas ¥a17 9% @ o anfge?

6§ G| CFmeu LFlaLd GMMHHLL FLD 6T5HGH 060 SHT6VLD
UG S (1555 Geuevor(hLb?

A) 5 years / 3 ¥ | 5 oy,6501(h

B) 10 years / 2o a9 / 10 &y,6501(h

C) 25 years / 4 a¥ / 25 gy, 6601(h

D) No Limit / &1$ HAT 5181 / 6UJLDL] @)6L65I6L

90. A request to grant the benefit of compassionate appointment can be
considered after a lapse of at least

ITHT fAGTFT 7 AT87 A F AN I FH { FH T 9§ Y A &l 91 F 916 =R
o s e

GOMHHLULFLD (I HTV& 6 & (H6YSGLU LNM (G, 5 (IH 656501
SligLiLiemL_ullev HILILDEITLD QULPMHIGEUSHD ST CHITH & 65860
uf&e01& & 6vMLD.

A) 6 months / & HATE / 6 LDMGLD

B) 1 year/ ¢t a¥ /1 gy 6601(

C) 2 years / 2 @Y / 2 o4,6601(H

D) 7 years / b a¥ / 7 o4,6001(h

91. The abbreviation 'RBE' stands for

'HIETS" T G ATH FAT 82

'} J.L91. Q)" 6T60TLIG 6T QMIflEUT S &LD 6T 601607 ?

A) Railway Board Executive / ¥e1d &S Tarsiiergiea / guilebGeu eumilud hlijeurns)
B) Railway Board Establishment / Yerd &1 19 / uile0Geu eumijlut Hlimjered
C) Regional Board Establishment / &5 st$ ¥19e11 / U@ SHimI6ued eumjliiLd
D) Railway Board Enforcement / Yofd als Sddist / fuNleLGeu eumflil o406




92. The seniority of staff is governed by
HFATRT HT FResar frad AuifRa e §2

2a11AlWIFl6HT €L & S H S 60T6MLD 6T H6L 31lq.LILIMLITES 2_61TENTE)?

A) Date of joining the post / T&#R T80T = I fafd / ugauilev C&ihg CHH
B) Birth date / S=ATARY / NDHS CHH

C) Date of confirmation / ¥riteoT faf2 / HigH ST CHSHluilev

D) Passing Date / 30T fafy / G &8 CH 4

93. An employee on suspension is

forciaeraTeltey Faar ___ #

AL hMI5SHSH 6L 2 emar 21l ) 6uy

A) Not eligible for any leave / fd 8t g & a1 / 61H % NGUINMHGLD §G&H
@evsmev

B) Eligible for half pay leave / 3r€fddeT 31dehier & 91 / LUT&lwleney et (LY
C) Eligible for full pay leave / 90T adieT gl & 9T / (O (L) &Lbuien eN(HLIL

D) Eligible for all leave / F3fl gefeal & ure / Slenen§ & NGLUULD §&S)

94. Qualifying Service verification in SR should be done?

THIR H AT GaT 1961 fRIT SATAT AMET?

SR @60 &G Caeneu FHluMILL QautuL Geuesor(hLb?

A) Monthly / ATT8 / LODTGLD

B) Annually / aTf¥ / 6 (LD

C) Five years before retirement / QaTfaidic & o= a¥ qgel / 6pul16)] QUMIEUSMHS BHS)
26T (ES @S (LP6ITL

D) Any time / fraY 8 @7 / 61H G CHI(LHLD

95. Maximum period for an ad-hoc promotion to non-gazetted staff is

IEITRAT FAANRAT & AT dgef gelefa i srfwdw safar g

IS sLmefl uge] QUOTS 21T S EHSH S HDSHTES LGal 2 Wije]
QULPMIG UGN ST SHGHLIL & &IT6VLD

A) 1 year /2 ¥/ 1 o4,6501(H
B) 3 years / 3 a¥ / 3 gy,6001(h
C) 6 months / & HTg / 6 LDTGLD
D) 2 years / R a¥ / 2 oy,6601(h



96. Seniority list is normally prepared

aRsadr Ft IHAR T Fd Tt STl 32

CLPSHSHHSHETMLO LILIgWI6L TLCUTE SWMTFEQFLWNLG S &)?
A) Monthly / ATFE / LDM&LD

B) Half yearly / 3rfa1{¥er / oi6my gy 6501(h

C) Annually / aTf¥er / 9y6501(H'5@ €2 (IH (LP6MM

D) Every two years / gX ar &TeT / QJ6501(h o4,6001(H'5@ 62 (1H (LM

97. Right to information (RTI) applications must be disposed of within

I & HUFR & et 3maea fraa Rt # fagern afge?

58660 2_flenLd a6uoT6uoTLILILD 6T &8 6M6vT HITLS6fléb &i75H8 Ceuevor(HLd?
A) 15 days / 23 &7 / 15 [BIT6N

B) 20 days / R0 f&=T / 20 [HIT6NT

C) 30 days / 30 &7/ 30 [BIT6N

D) 60 days / &o =T / 60 [BIT6IT

98. A lien on a post means

frdY g o1 e FT T g2

ugeailuilev 2 MM @[5 @LD6UM 6TETMHT6L

A) Leave granted / 3Taehrer Tdiehd / @T(RLIL

B) Temporary assignment / 3/EATA Y8R / &M1& QUITM)LIL

C) Right to hold the post / g €TRUT &7 318K / UG e LTig LIYflénLo

D) Transfer orders / AT 362 / @ILLOTMHM 25576

99. A maximum of how many dependents (incl family) can be included in a privilege
pass?

% fAAWsR g & 3fwaw fFast nfAal (aRar afgd) « anfae fFar s awarg?
@ FI6MS LITENOI6L SSLILFLOMS 675G M6 FTITLI6OLLLICUI]T 6T
(G@GWULD 2 L UL ) G&FJ&HSLILL6VITLD?

A) Five / 91 / 3Ih&)

B) Six / B / M

C) Four / IR / [HIT60T(G

D) Seven / |1/ eJ(LD



100. Advance increment may be granted as

Usa siehdie Fa T & & 5T ahdt 87

(WP6iTEaL_lg W 2 W6 TGHGISHCHTHSHS (LPIgUjom?

A) Award for sports achievement / WeT 3Teifst & foT REwR / eXlememuimL (B
&M&6M6v1 5 &6 e\(Ih &)l

B) Transfer benefit / TUTHATAROT &1eT / @L_LOTMM [H63T6ILD
C) On retirement / @aT fagfd W / epulieGUIME)
D) Only on promotion / hdel Jglesitd O / L6 2 wijGeu

101. Under which schedule of the Constitution are the official languages of India
listed?

AR Wieer & s smaTd fre s & gefagy &2
AhFHw pHWevmLOLILTIL SITHAWELALTLNSET 6THS 3L L 61606007 UTI6L
UL 1q W6l LILIL_ (B 6IT6I 60T ?

A) Fifth Schedule / 9T 3E / QHSTLD L L 6)606U0T

B) Eighth Schedule / 3TadT 3T / 6TL_LTLD SiL_L_ 6606001

C) Tenth Schedule / HdT 3TEET / UG SMLD i1 L 621606001

D) Eleventh Schedule / TaRgdT 3¢ / USIGEUTTITLD SIL_L_ 621616501

102. What is the purpose of the Committee on Official Language as per Article 344
of the Constitution?

HTete 344 F HTAR ATTAFIR $1T9T AIAT FT SgdeT Fa1 872
SIF&wevemLoLIL]l 344-601 GUIfl6L ATHWELALLMLH (P el6tT GHTH &LD
6T 60T 60T 2

A) Recommend progressive use of Hindi / f§cT & fashrar &T geira =11 / exhlih lu N6t
LwieTU(h & Gleuen g Liflih &0

B) Conduct language translation / $TST3{T &l 37efdTe; T / QULOMAGILILITLIL CFWiuLD
C) Recruit translators in ministries / HTerT # 37sdTceh g T/ SleMLDF Hi&HaTleL
QumAQuwiFLumeTy Huloewrd

D) Enforce English language / 3{3iT &l o] &l / Q) hi&6V &6mG 66V M)IS HI6LUS)




103. Which Act provides for the use of Hindi for official purposes of the Union and
English for communication between Union and States?

i a1 A g A R w5t F e {7 360 dg-usat & g g9 F /v
IS &F AT HT YTTETT FIAT 872

&HIW FE6T CeumeLs Eh&H&HTS amlihdl LoMHMID LSS -LoHlev
AL Cuwime QHTLJL& G pMmiSleo(pd LTUR SGILD FLL LD 6TG)|?

A) Official Language Act, 1963 / T<THTNT T8I, 1963 / IS QDML FLL LD,
1963

B) Language Resolution Act, 1976 / ST Hehed Jf8TATH, 1976 / QIOMLA SIFLOMEDILD
FL_L LD, 1976

C) Three-Language Formula Act / T381TsT g7 3rfarfaae / epsormy) Gomplufuiew
FL_LLD

D) Bilingual Act, 1956 / fa#mT 3rfarfeae, 1956 / @ (HEIOMNE FLL_LD, 1956

104. Which section of the Official Language Act, 1963, deals with the continued use
of English for official purposes?

ety 3T, 1963 # wia € 4Ry ITRAFRE FET F AT 3606 & ATaw swAT @
wafaa g?

A&y Qo &L LD, 1963-60T 6ThG LNlfl6ey 34 MiHlev&ms
QASTLIFAWNS UWaTUG GleUG QFHTLIUTS 2_6Teng)?

A) Section 2 / &RT 2 / LNifley 2
B) Section 3 / &R 3/ LNfl6y 3
C) Section 5/ &RT 5/ LNfley 5
D) Section 8 / &RT 8 / LNifley 8

105. "A-Region" as per official language rules refers to:
ITAFIRF s fAsT & HTar A & TR Fer Arar 2
ag&ny Qurfl eNgseafleruig “A LGd)” TaTUSDEGS NTHSHLD 6T60T601?

A) States using English only / shael 31T J219T et aTel T / Y MIGl6VLD O (HGLD
LwlesTLI(h S GILD LOMIHIV M6

B) States where Hindi is official language / & T ST&T TRl MRS HIWT & /
@n&Hluled Sifamy QT LOMHEVRHISEN

C) Northeastern states / JaftR T / 2,608 QUL L& LOMHIELMIGET

D) All states in the South / T3l STATUT T / 606018 G C18 60T LOMIBI6V RIS 6T



106. What is the minimum number of members required in the Parliamentary
Committee on Official Language?

ITTAFIRE HIT N FEEET FATY # w1+ sl HeFT HaTF g §72

SiF &My QML HILTEHLOETD &(LLaTl6L (GOMDBHSHLILFLD 6TH3 60601
2 MIUTSH6T @ (h&8 Geuevor(hLd?

A)20/30/20

B)30/30/30

C) 50/ g0 /50

D) 60 / &° / 60

107. Translation of which documents is mandatory under the Official Language
Rules?

AR ot AT & dge fher qEaraSl 1 egarg arfaard 82
agary QAwrfl eNgseafler SLp 6Ths i 6u6wrmisefler QoML
SLLmwLb?

A) Parliamentary papers only / shdel HHET GEdTdsT / LITIITEHLOEITN) 46260061
L (HLD

B) Rules, regulations & notifications / fara, faferas 3T sifReg==T / eNglgen,
Q(LDMIGS6T LHMILD HHENLILIGET

C) Personal letters / eafercard 97 / H6vNLILL_L &1q.8MIS6IT

D) Internal staff memos / 3TTdRe ¥eT® AT / 2_6TG6U6MEV 6hIT D60 6061 & 61T

108. Which article of the Constitution mentions the promotion of Hindi for official
purposes?

wfaurer 1 Fi A1 Ifeoe B & Remw & v seaw Fwarg?
Ag&fwevemoLiLilev TG Hlemause H ST QALOTLNGSTS Q)b enul
261,615 GLD QAFUICH 2 6iTeng)?

A) Article 343 / 31eT<d 343 / &L @IL_LD 343
B) Article 344 / 3e<t5c 344 / 1L @)L LD 344
C) Article 351 / 3Tz 351/ L @L_Lb 351
D) Article 370 / 31sJ=a 370 / §L_L. @L_Lb 370



109. As per the Three Language Formula, which languages are typically taught in
Central Schools?

roTeT ¥ & AR el Re@merat 7 smaait aX Fi-Ht T gers STt §72
cerm Qomfl (Wenmuiler Uy GHEHw UeTef&efled FTHTIEIILLNS 6TTHS
Qo mfl& 6T &MHMIS Q& memarLiL (b &) 6o m 6ot ?

A) Hindi, State language, English / f&&Y, T #1191, 3135 / exndih &), LomhlevLd,
9 RIGI6VLD

B) Hindi, Sanskrit, English / &Y, @&, 3186 / b &), FH S, S hi&eoLd
C) Hindi, French, Tamil / f&€T, %=, afder / b &, LNCTEph&, SLOILD

D) Hindi, Urdu, English / &Y, 3¢, 31315 / elh &), 2 (&), g hI&HevLd

110. Under Rule 10 of the Official Language Rules, correspondence between
Central Government offices situated in the B region should be in:

TSTATST AIATE & T 10 & 3qela, '@ 847 A Ryud FE7 aaH) T & =

TAAR $9 YR gl dIfgu:

3lsvIauev Qmf eNdseaflsir alld 10 @6t &1p, B LG HuilébL SiemLomhHgi6Ten
LW 3IT& VIUSHISEHSES QemLuilevmen &lg&L CUTES G6UTSHF)
NeireupLorm| @& s Geauevor(hLb:

A) English only / shdel 313l # / g4 hI&levLD O (HGLD

B) Hindi only / shael &I # / el & oL (HGLD

C) Regional language / &1 #1ST / LOMMHl6V GILOMLA)

D) Hindi and/or English / f&&T 3iR 373151 a1t / el Slu|Ld gy hiI&lev (LD

*khkkkk



